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SAPC All Treatment Provider Meeting
January 14, 2026

Executive Updates
• Impacts of DPH budget situation to SAPC

• Check-in on provider preparation of changes with HR-1

• Reaching the 95% (R95) Initiative updates – see slide

• Opportunity for provider agencies to serve as workfare and community service sites for CalFresh (and 
future Medi-Cal work requirements) – see slide
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Update: Reaching the 95%
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• 78% of contracted treatment provider agencies are participating in some aspects of R95

• 69% of contracted treatment provider agencies are fully participating in R95



HR 1 Medi-Cal and CalFresh requirements: Workfare
• New CalFresh work requirements go into effect June 1, 2026

• Recipients that choose workfare opportunities to meet hour requirements 
will need fewer hours (e.g., 16 hours a month for a single person household)

• DPSS is organizing workfare opportunities and providing training to potential 
host sites. Training will cover potential job duties of workfare placements and 
responsibilities of workfare host sites. Hosts must be a non-profit agency.*

• Monday, January 26, 9:00am-10:00am
• Tuesday, January 27, 2:00pm-3:00pm
• Tuesday, February 10, 2:00pm-3:00pm

• Monday, February 23, 9:00am-12:00am
• Tuesday, March 10, 2:00pm-3:00pm
• Monday, March 23, 9:00am-10:00am

* Site interested in supporting CalFresh (and Medi-Cal) recipients can serve as community service sites and are invited to the trainings for more information.

Email: Workfare@DPSS.LACounty.gov
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